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COLLECTIVE NEGOTIATIONS AGREEMENT 
BETWEEN 
THE SUPERINTENDENT O F  SCHOOLS O F  
THE CITY SCHOOL DISTRICT OF THE CITY O F  SALAMANCA, NY 
AND 
CONSOLIDATED SERVICES UNIT 
Begins: J u l y  1, 2004 
Ends: J u n e  30,2007 
NOTICE: IT IS AGREED BY AND BETWEEN 
THE PARTIES THAT ANY PROVISION 
O F  THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT 
IT'S IMPLEMENTATION BY AMENDMENT 
O F  LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE 
APPROVAL. 
R E C E I V E D  
61YS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
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PREAMBLE 
The Superintendent of Schools of the City School District of the City of Salamanca, 
New York has recognized the Consolidated Service Unit as the exclusive representative 
for the purpose of collective negotiations and the settlement of grievances of employees of 
the City School District of the City of Salarnanca, New York in the following unit: 
Included: Secretarial Staff, Teacher Aides, Monitors, Auto-Repairman Helper/Bus 
Driver, Automotive Mechanic, Certified Occupation Therapists Assistant, 
Groundsman, Nurses, Building Maintenance Persons, Volunteer Program 
Facilitator, Home School Coordinators, Data Entry Operators, 
Information Technologies Integration Technician, and Micro-Computer 
Technical Support Specialist and any of the above positions that are Part- 
Time. 
Excluded: All other employees 
It is the mutual intent of the District and the Organization that they and the 
employees shall adhere to and faithfully perform the provisions of this Agreement and 
provide the highest standards of service to the Community. 
Therefore, the District and the Organization now agree to the following: 
ARTICLE 1. PERTAINING TO THIS AGREEMENT 
Section 1.1 Definitions 
"District" means the City School District of the City of Salarnanca, New York and 
applies to all persons (e.g., the Superintendent of Schools, administrators, 
supervisors) and bodies (e.g., the Board of Education) properly authorized to 
act on behalf of the District. 
"Board" means the Board of Education of the District and applies only when it is 
intended that the Board itself shall act or refrain from action. 
"Superintendent" means the person appointed by the Board to serve on a 
regular or acting basis as  the Superintendent of Schools. 
"Supemisor" means the employee's immediate supervisor. The Superintendent 
shall from time to time give written notice to each employee in the negotiating 
unit of the title of the position, which has the responsibility of immediate 
supervision of the employee's position. Copies of such notices shall be given to 
the Organization. 
"Organization" means the Consolidated Service Unit. 
"Employee" means a person who is serving in a position included in the 
negotiating unit, but does not mean such an employee who is a temporary 
employee. 
"Party" means the District or the Organization. 
1.1.8 "Parties" means the District and the Organization. 
1.1.9 "Agreement" means this Agreement, all appendices referred to in this Agreement, 
and all amendments to this Agreement. 
1.1.10 "Amendment" means a change in the provisions of this Agreement made during 
it's term by mutual consent of the parties. 
1.1.1 1 "Fiscal year" means the period which begins at 12:O 1 a.m. on July 1 of each 
year and ends at midnight on the next following June 30. 
1.1.12 "Active payroll" means those employees who are being paid for actually working 
or for paid time off allowed by this Agreement. An employee who is on layoff or 
who is on unpaid absence is not on the active payroll. 
1.1.13 "Execution date" means the date on which the duly authorized representatives 
of both parties signed this Agreement but, if the parties' representatives signed 
on different dates, then it shall be the date on which the last of them signed. 
In either case, the execution date so determined shall be noted in the space 
provided therefore under the heading "SUBSCRIPTION" of this Agreement. 
1.1.14 Giving notice to the District means giving notice in writing to the 
Superintendent or the District Clerk by delivering it to one of them in person 
or by sending it to one of them by registered or certified mail or telegram 
addressed to one of them at the City School District of the City of Salamanca, 
New York, 50 Iroquois Drive, Salarnanca, New York 14779. 
1.1.15 Giving notice to the Organization means giving notice in writing to the 
President of the Organization by delivering it to him in person or by sending it 
to him by registered or certified mail or telegram addressed to him at  his home 
address as shown on the books of the District. 
1.1.16 "Unit" and "Negotiating Unit" each mean the employer-employee negotiating 
unit recognized by the Board as set forth in the Preamble of this Agreement. 
1.1.17 "Temporary employee" means both: (i) an employee hired to replace an 
incumbent employee who is on leave of absence, is on vacation or is otherwise 
unavailable for the performance of his duties; and (ii) an employee hired to fill 
a position which itself will exist only on a temporary basis by reason of the 
source of its funding or for other reasons. 
1.1.18 "School Business Official" means the person appointed by the Board to serve on 
a regular or acting basis as School Business Official of the District, i.e. 
Business Manager, Business Administrator, Assistant Superintendent. 
1.1.19 CSU negotiating team shall be comprised of 3 at  large representatives, union 
President and any legal representation. 
The District negotiating team will be comprised of the Superintendent, 
Business Official, 2 Board members and legal representation. 
The teams may operate with fewer members if they desire. 
Section 1.2 Term 
1.2.1 The term of this Agreement begins at 12:Ol a.m. on July 1, 2004 and ends at 
midnight on June 30, 2007. 
1.2.2 Each provision of this Agreement goes into effect when the term of this 
Agreement begins and goes out of effect when the term of this Agreement ends 
unless the provision in question expressly states a different beginning or ending 
date in which case such different date shall apply. 
Section 1.3 Interpretation and Legal Effect 
1.3.1 Except when this Agreement says otherwise the following rules apply in 
interpreting this Agreement: 
(a) A word in the masculine gender applies also in the feminine. 
(b) A word used in the singular number applies also in the plural. 
(c) This Agreement speaks as of the time it is being applied. 
(d) Each provision in this Agreement is severable from every other provision. 
(e) Language in this Agreement is construed as strictly against one party as 
any other. It is immaterial which party suggests it. 
( f )  Each lettered appendix referred to in this Agreement (for example, 
"Appendix A") is a part of this Agreement and is incorporated in this 
Agreement by this reference. 
1.3.2 This Agreement constitutes the entire and complete record of the binding 
commitments between the parties. From and after the Execution Date of this 
Agreement, no other document shall constitute a binding commitment between 
the parties unless it is (i) dated on or after such Execution Date and (ii) signed 
by a duly authorized representative of each party. 
1.3.3 No provision of this Agreement shall be interpreted so as to be in conflict with 
any provision of law. If this Agreement requires a party or a person to do 
anything that is prohibited by law, the obligation is invalid, but all other 
obligations imposed by this Agreement remain valid. 
1.3.4 All customary and/or traditional provisions of policy, regulations, and rules as  
have been in effect in this district shall continue even though they may not 
formally be mentioned in this Agreement. 
1.3.5 Except when a particular provision of this Agreement expressly says otherwise, 
no provision of this Agreement shall be construed to require the District to 
guarantee to any employee any type, amount or period of work. 
1.3.6 Any provision of this Agreement which refers to a law, rule or regulation is 
intended to be and shall be interpreted as being only a descriptive summary of 
such law, rule or regulation. With respect to the subject matter of any such 
provision of this Agreement, it is the intention of parties that the provisions of the 
cited law, rule or regulation shall control. 
1.3.7 Any individual arrangement, agreement or contract between District and an 
employee heretofore executed shall be subject to and consistent with the terms 
and conditions of employment expressed in this Agreement. If an individual 
arrangement, agreement or contract contains any terms or conditions 
inconsistent with this Agreement, this Agreement shall be controlling. 
Section 1.4 Amendments 
1.4.1 During the term of this Agreement, neither party shall have the right to insist 
upon negotiating any matter whether or not referred to in this Agreement but if 
the District unilaterally changes terms and/or conditions of employment during 
the term of this Agreement, the District will negotiate with the Organization on 
the impact of the changes if Organization so requests. However, either party 
may propose an amendment to this Agreement and the other party may or may 
not agree thereto. 
1.4.2 No provision of this Agreement may be deleted, waived or changed, and no 
provision may be added to this Agreement by implication or by any other means 
other than a written and dated amendment to this Agreement signed by 
authorized representatives of each party. 
Section 1.5 Negotiations of a Successor Agreement 
1.5.1 - If either party desires to negotiate a successor to this Agreement, it shall notify 
the other party in writing not later than February 1 of the last fiscal year of this 
Agreement. Collective negotiations with respect to the successor agreement 
shall begin not later than March 1 of the last fiscal year of this Agreement. 
1.5.2 If notice is given pursuant to paragraph 1.5.1 of this Agreement, the parties 
shall simultaneously exchange proposals on a mutually convenient date. Such 
proposals shall be in the form of specific additions to, deletions from, or 
replacements of the language of this Agreement. 
1.5.3 , Any time limit specified in this Section 1.5 may be extended by mutual consent 
of the parties. Neither party shall withhold its consent unreasonably. 
ARTICLE 2. DISTRICT-ORGANIZATION RELATIONS 
Section 2.1 Managerial Rights 
2.1.1 The District reserves and retains solely and exclusively all of its inherent rights 
to manage the District except as those rights are expressly limited by this 
Agreement. The sole and exclusive rights of the District include but are not 
limited to: Its right to establish, continue, change, or abolish any or all of the 
District's policies, practices, rules, regulations and procedures; to determine the 
number, location, hours and types of its operations; to determine to what extent 
the required work shall be performed by employees covered by this Agreement; 
to determine the number, classifications and duties of employees to determine 
the necessity for filling a vacancy; to determine the methods, processes, 
equipment and materials to be used in the District's operations; to judge the 
efficiency and competency of employees; to establish and maintain a job 
evaluation program; to establish and change work schedules for employees 
covered by this Agreement; to assign employees covered by this Agreement to 
work assignments; and to establish and change the work week for employees 
covered by this Agreement; to select, hire, direct, transfer and promote 
employees; to lay off, terminate and otherwise to relieve employees from duty for 
lack of work or other reasons; to establish, change and enforce rules for the 
conduct of employees; and to take such other measures as  may be determined 
by the District to be desirable for the successful operation of its schools and 
programs. 
All terms, conditions, and rights of employment not covered by this Agreement, 
and not protected by the New York Civil Service Law or the Taylor Law shall 
continue to be subject to the Board's discretion and control and shall not be the 
subject of negotiations until the commencement of negotiations for a successor 
to this Agreement. 
2.1.2 Any act which this Agreement requires to be carried out by the Superintendent, 
the School Business Official, or a Supervisor may be carried out by another 
person designated by the Board or the Superintendent to act in such person's 
place. 
2.1.3 The Organization will permit the District to use employees paid through state or 
federal funds not distributed through the school district treasurer (ex: CETA, 
JTPA, etc.) provided that the use of these employees does not result in the layoff 
of a unit employee or in the filling of a non-temporary vacancy with a state or 
federally paid employee. Nothing in this paragraph prevents the use of a state 
or federally paid employee to replace unit employees when they are temporarily 
absent. 
Section 2.2 Organization Rights 
2.2.1 The District continues to recognize the Organization as the exclusive 
representative of the employees in the negotiating unit for the purpose of 
collective negotiations and the administration of grievances. Such rkcognition 
shall continue for the maximum period permitted by law. 
2.2.2 When school personnel are on duty, the Organization shall be allowed the use of 
rooms in school buildings for Organization meetings if such rooms have not 
previously been reserved for other use. The Organization shall follow the same 
procedures for reserving such rooms as are required of other school-related 
bodies. 
The Organization may use the inter-school mail facilities and boxes to inform 
school employees of Organization meetings and other functions, but not for 
sending material in support of or opposition to candidates for public office or 
which is critical of any employee or official of the District. A copy of each item 
'sent through the school mail or put in school mail boxes must be submitted 
simultaneously to the Superintendent's office. 
Except to the extent required by law, the Superintendent will not negotiate with 
any employee organization other than the Organization respecting the terms and 
conditions of employment of employees in the negotiating unit. 
Not later than the fifteenth consecutive school day after the Executive Date of 
this Agreement, the District will furnish to the Organization ten copies of this 
Agreement plus one for each employee. Distribution of employee copies will be 
made promptly by the Organization. From time to time the District will give the 
Organization additional copies of this Agreement for distribution by the 
Organization to each new employee as soon as practicable after he begins work. 
The District will make one deduction each pay period for Association dues from 
the wages of those employees who have filed with the Business Office signed 
authorization forms therefore. These deductions shall be continuous until such 
time as the employee cancels them in writing. From the wages of each employee 
who does not have a dues deduction authorization form on file, the District will 
make one deduction each pay period for agency fee. Any employee regularly 
scheduled to work less than twelve (12) hours per week shall not be required to 
pay agency fee. Not later than July 1st of each fiscal year, the Association shall 
certify in writing to the Board office the amount of any change in Association 
dues or agency fee for that fiscal year. 
Section 2.3 Grievance Procedure 
A grievance is a claim that an act of the District has violated this Agreement, but 
a grievance cannot be submitted with respect to any matter which the law 
requires to be handled by some procedure other than this grievance procedure. 
A grievance can be submitted by the Organization, (i) if the grievance is a claim 
that a provision of this Agreement which grants a right to the Organization as 
such has been violated, or (ii) if the grievance is a claim that a provision of this 
Agreement has been violated by an act of the District which affected all or 
substantially all of the employees in the unit. 
The purpose of the grievance procedure set forth in this Section 2.3 is to provide 
an exclusive method for resolving grievances. Therefore, before submitting a 
grievance to arbitration, an employee shall consider whether his complaint 
about the District's act could be resolved by commencing a proceeding before a 
judicial, administrative or legislative body or person. If it could be so resolved, 
the employee should decide between submitting a grievance to arbitration or 
commencing such a proceeding because it is agreed that: 
(1) submitting a grievance to arbitration bars the employee and the Organization 
' 
from then-or later commencing any judicial, administrative or legislative 
proceeding involving the same act of the District as is the subject of the 
grievance; and 
(2) commencing a judicial, administrative or legislative proceeding bars the 
employee and the Organization from then or late submitting a grievance to 
arbitration involving the same act of the District as is the subject of the 
proceeding. 
2.3.3 A written grievance must be submitted on the form shown in Appendix A. 
2.3.4 An employee shall perform all duties as instructed even though he may feel 
himself aggrieved. 
2.3.5 If an answer is not given on or before the last day of a time limit set forth in this 
Section 2.3, the grievance may be appealed as though the answer had been 
given on such last day. 
2.3.6 In all cases of time limits provided in this Section 2.3, the computation of 
working days shall exclude Saturdays, Sundays and paid holidays set forth in 
this Agreement. It is essential that the time limits set forth in this S-ection 2.3, 
be strictly adhered to by the parties and the employees. However, the parties 
may by mutual consent extend any such time limit, provided that any such 
extension is evidenced by a written memorandum, dated and signed by an 
authorized representative of each party. Consent to an extension must not be 
withheld unreasonably by either party. 
Nothing contained herein will be construed as limiting the right of any employee 
having a grievance to discuss the matter informally with any appropriate 
representative of the District and having the grievance informally adjusted 
without intervention of the Organization provided the adjustment is not 
inconsistent with the minimum terms and conditions of employment set forth in 
this Agreement. In the event that any such grievance is so adjusted, while it 
shall be binding upon the aggrieved employee and shall in all respects be final, 
it shall not create a precedent or ruling binding upon either party. 
2.3.8 The purpose of the meetings required or permitted a t  Steps One, Two, and Three 
is twofold. The first purpose is to bring out all the facts relevant to the 
grievance. The Organization, the District, the grievance and all persons who 
have knowledge of such facts are obligated to bring them forth at such meetings. 
The second purpose is to explore possible settlements of the grievance. 
2.3.9 A grievant is entitled to be accompanied at all steps of the grievance procedure 
by Organization representatives. 
2.3.10 Step One. To begin the processing of a grievance, the grievant must orally state 
his grievance to his Supervisor. This must be done not later than the fifteenth 
working day after the day on which took place the District's act that is the 
subject of the grievance. If an act of the District may be considered to be a 
"continuing act", then the grievant must submit the grievance on the fifteenth 
working day after the day on which the "continuing act" began. A grievance not 
submitted on or before that fifteenth working day is barred and the District 
need not consider it. The Supervisor shall meet and discuss the grievance with 
the grievant within five (5) working days after receipt of the oral grievance. 
Others who have knowledge of the matter shall also meet with the Supervisor if 
he so requests. The Supervisor shall give to the grievant the Supervisor's oral 
answer to the grievance not later than the tenth working day after the day on 
which the grievance was orally submitted. 
Step Two. If the grievant is not satisfied with his Supervisor's answer, the 
grievant must in writing so notifjr the School Business Official not later than 
the tenth working day after the day on which the grievant was given the Step 
One answer. If the notice is not given on or before that tenth working day, the 
grievance is deemed settled by the Step One answer and the District need not 
consider it further. The School Business Official shall meet and discuss the 
grievance with the grievant and the Supervisor within five (5) working days after 
receipt of the written grievance. Others who have knowledge of the matter shall 
also meet with the School Business Official if he so requests. The School 
Business Official shall give to the grievant the School Business Official's written 
answer to the grievance not later than the tenth working day after the day on 
which the School Business Official received the written notice. 
Step Three. If the grievant is not satisfied with the School Business Official's 
answer, the grievant must so notify the Superintendent in writing by filling out 
all parts of the grievance form, signing and dating it, and submitting it to the 
Superintendent's office not later than the tenth working day after the day on 
which the grievant was given the Step Two answer. If the notice is not given on 
or before that tenth working day, the grievance is deemed settled by the Step 
Two Answer. The Superintendent shall meet and discuss the grievance with 
the grievant and the Supervisor or the School Business Official (or both) on the 
day the Superintendent receives the grievance form or within five (5) working 
days thereafter. Others who have knowledge of the matter shall also meet with 
the Superintendent if he so requests. The Superintendent shall give to the 
grievant the Superintendent's written answer to the grievance not later than the 
tenth working day after the day on which the Superintendent received the 
grievance form. 
Step Four. If the grievant is not satisfied with the answer of the 
Superintendent, the grievant may appeal to the Board of Education not later 
than the tenth working day after the day on which the grievant was given the 
Step Three answer. The Board shall review the grievance and render a 
decision, in writing, within fifteen (15) working days after receipt of the appeal. 
Step Five. If the grievant and the Organization are not satisfied with the Board's 
answer, they must so notify the Superintendent by delivering to his office a copy 
of a letter to the American Arbitration Association ("AAA") signed by the grievant 
and the Organization President not later than the tenth working day after the 
day on which the grievant is given the Step Four answer. If the letter is not given 
on or before that tenth working day, the grievance is deemed settled on the Step 
Four answer. The letter to the AAA shall specifically identify the grievance to be 
arbitrated and request the AAA to send to the Organization and to the 
Superintendent a list of twenty (20) names of arbitrators available to hear the 
grievance. Within ten (10) working days of the date on which each party 
receives the list, each shall return its copy to the AAA with the names which are 
unacceptable to the party crossed off and the remaining names, if any, 
numbered in order of the party's preference. The AAA shall then name to be 
arbitrator the person shown on the two lists as having the highest common 
acceptability to the parties. If the AAA determines that the parties have not 
mutually accepted an arbitrator from the list, the AAA shall send to each party a 
second list of twenty (20) names and process will be repeated. If the AAA 
determines that the parties have not mutually accepted an arbitrator from the 
second list, the AAA shall name an arbitrator to serve, but he shall not be a 
person who was on either of the lists. The arbitration proceeding shall be 
governed by the Voluntary Labor Arbitration Rules of the AAA to the extent that 
such rules do not conflict with this Agreement. The arbitrator shall grant or 
deny the grievance presented to him by determining whether this Agreement has 
been violated as alleged which determination shall be final and binding on the 
parties and the employees. In making his determination, the arbitrator shall 
interpret and apply the provisions of this Agreement, but he shall not add 
thereto or subtract therefrom. The arbitrator may award an  appropriate remedy 
where he finds a violation of this Agreement. The fees and expenses of the 
arbitrator shall be shared equally by the parties. If either party desires a 
verbatim transcript of the proceedings, it shall cause the same to be made, shall 
furnish a copy thereof to the arbitrator and to the other party, and shall pay for 
the same. If both parties desire such a transcript, they shall share the cost of 
the arbitrator's copy and shall each pay for its own copy. All other costs 
incidental to the arbitration, including the compensation of witnesses, shall be 
borne by the party, which incurs them. 
ARTICLE 3. PERSONNEL PRACTICES 
Sect ion 3.1 Personnel File 
3.1.1 An employee personnel file (and for bus drivers, his driving record) is maintained 
in the Superintendent's office. This file contains the employee's record of 
service with the District except for his health record, which is maintained in the 
health office. 
3.1.2 An employee may inspect any of the files listed in paragraph 3.1.1 of this 
Agreement during the regular hours of the office which keeps the file upon 24 
hours advanced notice. The inspection must take place in the presence of the 
responsible administrator or his designee. At the employee's request, the 
Organization representative may be present during the inspection. 
3.1.3 When an employee inspects a file, he shall be shown the entire contents of the 
file except letters of reference and other pre-employment materials. He and the 
Organization representative present, if any, shall each sign a log showing the 
date of the inspection. The employee shall initial and date each item in the file. 
The organization representative present, if any, shall also initial and date each 
item in the file. The initials shall indicate only that the employee and 
representative have seen the item, not that either agrees with the content of the 
item. 
3.1.4 Upon payment of the fee for copies set by Board policy, the employee shall be 
given a copy of any item in a file that pertains to him. An employee may submit 
a written and signed response to any item in such a file. If he does so, it shall 
be stamped with the date it was submitted and attached to the item in question 
in the file. 
3.1.5 Before any document which comments on an employee's performance (e.g., 
letters from parents, reports from supervisors)--other than a document which 
simply reports on the employee's attendance or absence and other than a 
document originated by the employee--is put in his personnel file, two copies 
thereof shall be given to the employee. He shall retain one copy. He shall date 
and sign the other copy and return it to the Superintendent's office not later 
than the fifth working day after he received it. That shall be the file copy, but if 
he fails to so return it, another copy shall be filed with a notation that the 
employee did not return the copy sent to him. No document described in the 
first sentence of this paragraph shall be placed in an employee's personnel file 
unless it identifies by name the source of the comments on the employee's 
performance. 
3.1.6 When a document which comments on a former employee's performance is 
placed in his personnel folder, a copy thereof shall simultaneously be sent to 
the employee at his last address shown on the District's records. 
Section 3.2 Vacancies 
3.2.1 The provisions of this Section 3.2 apply only to vacancies or new positions 
which: 
(a) are in the negotiating unit, 
(b) are not encumbered by another employee or are otherwise of a 
temporary nature. 
3.2.2 If the District decides to fill a vacancy or establish a new position of'the type 
described in paragraph 3.2.1 of this Agreement, the District shall post a notice 
of the vacancy or new position which lists the job title, pay rate, minimum 
qualifications, and work location involved and the date by which applications 
must be submitted in order to be considered. The notice shall remain posted for 
at  least seven consecutive calendar days. A copy of the notice shall be sent to 
the Organization President on the first day of posting. Within sixty (60) days of 
a vacancy occurring, the district will either fill the vacancy or abolish the 
position. 
3.2.3 An employee in a lower-rated job who submits to the Superintendent's office a 
written application for the job not later than the last day of the seven day posted 
period will be considered for the job. 
An employee who is transferred from one classification to another, or within 
their present classification, whether voluntarily or involuntarily, will be given a 
trial period of 60 consecutive calendar days in the new job. During the trial 
period he shall return to his previous job whenever he so requests or the 
Superintendent so directs. 
Section 3.3 Miscellaneous Practices 
The District will provide for a single payroll deduction per payroll period for a 
credit union and a single payroll deduction per payroll period for tax-sheltered 
annuities. Such deductions will be made for the entire succeeding school year 
for employees who so authorize on District-provided forms in June. Such 
deductions authorizations may be changed for the second semester of the school 
year by submitting a written, dated and signed statement to the 
Superintendent's office not later than December 15. 
All employee pay will be deposited directly with either First Tier Bank and Trust, 
Community Bank (Salarnanca Branch), Cattaraugus County Bank, or 
Cattaraugus County School Employee Federal Credit Union, as  each employee 
shall individually authorize in June on District-provided forms, which 
authorizations shall remain in effect for the succeeding school year. 
If an employee in the negotiating unit accepts a promotion which removes him 
from the unit, he thereby surrenders any rights to return to the unit by 
bumping out an employee in the unit who is occupying a labor class or non- 
competitive class position. 
If, as a result of an unprovoked assault committed on an employee, while the 
employee is acting in the course of his employment, the employee's clothing or 
personal property (excluding money and securities) and including dentures, eye 
glasses, hearing aids or similar bodily appurtenances not covered by worker's 
compensation are damaged or destroyed, the District will reimburse the 
employee for the reasonable value thereof. 
Employees may indicate their interest in chaperoning when teachers are not 
available by signing up at  the high school office a t  the beginning of each school 
year. 
If criminal or civil proceedings are brought against an employee alleging that he 
committed an assault in connection with his employment, the District shall 
furnish legal counsel to defend him in such proceedings and shall provide to 
him such other assistance as may be required by law. 
No employee shall be dismissed for cause after the third anniversary of the 
employee's last date of hire in his current classification until: 
(1) he has been given a written statement of the reason for his dismissal, 
and 
(2) he has been given a hearing on the dismissal within 10 working days 
after the date on which he was given the statement, of reasons 
provided that, not later than the fifth working day after he was given 
that statement, he submitted a written request to the Superintendent 
that he be given the hearing. 
At the hearing the employee shall have the right to present witnesses on his 
behalf and to confront witnesses against him. The employee shall have the 
right to be represented by the Organization or one of its affiliates. The hearing 
shall be before the Superintendent who shall make a written decision on the 
dismissal and give it to the employee (and a copy to the Organization) not later 
then the tenth day after the hearing. 
3.3.8 If teacher aide jobs are abolished, those employees holding such abolished jobs 
will be given first consideration when hiring additional help for which they are 
qualified or replacements for similar jobs for which they are qualified. 
3.3.9 It is recommended that, wherever administratively and economically feasible, 
principals will consider the employment of monitors who are on the teacher aide 
substitute as teacher aide substitutes. 
3.3.10 Items on Bus Drivers 
After presentation of a completed expense sheet obtained from the District 
Business Office, bus drivers will receive the appropriate meal allowance set 
by the Board when students and teachers are eating a meal during an 
extracurricular trip. 
When a student is to be confronted concerning an incident on a bus, the 
bus driver may be present to state the facts known to him. After a student 
has been written up three (3) times, an administrative review of the 
situation will be required. The driver shall be paid for his time spent at 
student disciplinary hearings or conferences. 
When twelve month transportation employees are not available for summer 
runs, such runs will be offered first ten month bus drivers who have, on 
the Friday preceding the week of the run in question, notified the 
Transportation Supervisor that they are available for summer runs in the 
following week. Distribution of such runs among the available drivers shall 
be as nearly equal as practicable. 
If the District requires a bus driver to attend a driving school, the District 
will provide transportation to the school if requested by the driver. Any bus 
driver who completes the twenty (20) hour course shall have their salary 
increased $100.00 at the end of the 1st year. Drivers required to attend 
the two (2) hours refresher course will be compensated at their current 
hourly rate of pay. 
If a trip requires two drivers (overnight) they will share equally (i) the 
driving responsibilities and (ii) the total pay for the trip which will consist of 
the trip time, times the extra trip rate plus a flat fee of $30/day. Trip time 
will be measured in accordance with present practice. 
(6)  All extra runs will be posted and filled on a rotating roster basis. Such 
runs will be posted by 8:30 a.m. the day prior to the run unless the need 
for the run is not known by then in which case it will be posted as soon as  
possible after it is known. Drivers must sign up by 2:00 P.M. and will be 
assigned by 3:00 P.M. of the day prior to the run. When an assigned driver 
has to remove his name because of an emergency: (i) he will go to the 
bottom of the roster, (ii) all other runs will remain the same, and (iii) the 
drivers not assigned for a run will be given the opportunity to take the 
vacant run in the order shown on the roster. 
If the next driver on the roster is unable to drive a run which is posted with 
less than twenty-four (24) hours prior to the start of the run, the driver will 
not go to the bottom of the roster but will be assigned the next unassigned 
run. 
When a run is cancelled by the District, the driver assigned will be given 
the next unassigned run. If a driver reports for work and the run is 
cancelled, the driver will be paid the minimum trip wage and the above will 
apply. 
The District wishes to develop with the CSU, a Bus Driver rotation 
procedure, which will be fair and equitable to eligible employees. 
(7) Alcohol and Drug Testing 
The Association and the District recognize alcoholism and drug abuse as  
illnesses, which are treatable. 
Employees who request diagnosis or treatment for alcohol or substance 
abuse prior to a positive test will not jeopardize their rights or job security. 
All such requests will be kept strictly confidential. 
All costs for implementing the drug testing program will be borne by the 
Distinct. 
Drug testing procedures shall be consistent with the rights of employees as  
established by statutory and case laws and state and federal regulations. 
All information, interviews, reports, statements, memoranda, and all 
records of all referrals, screening and confirming tests shall be available 
only to authorized District employees, and shall be held confidential with 
the following two exceptions: 
a) as  required for compliance with state or federal regulations; 
b) as  required for appropriate disciplinary proceedings. 
In all cases, the District shall authorize access to the aforementioned 
information, etc. only to those employees for whom such knowledge is 
essential to their job responsibilities. 
Employees shall be paid for time spent on the testing and related 
procedures, including traveling time to and from the test site. 
Employees may be required to submit to an alcohol or drug test only in 
accordance with the provisions of applicable state or federal laws or 
regulations. 
The employer and the union agree to establish a mutually agreeable 
referral program for the treatment of alcohol or substance abuse. 
Eligibility for testing shall be limited to those defined by applicable state or 
federal laws or regulations as being in the testing pool. 
An employee's job or job security will not be jeopardized solely because 
he/she is waiting for drug and alcohol test results. 
Both the District and the Association recognize the use of alcohol and/or 
drugs to be a serious illness. In the event an employee tests positive and 
the District determines that disciplinary action is not appropriate (said 
determination to be made fourteen (14) days of the District receiving notice 
of the test results) the employee shall: 
a) voluntarily submit to a treatment program or 
b) be referred by the District to a treatment program. 
An employee shall be able to use his/her leave or accumulated days while 
in treatment. If the employee does not have enough leave or accumulated 
days to cover his/her stay in a treatment program, the affected employee 
shall be able to use days from the Sick Bank to cover his/her length of stay 
in rehabilitation in accordance with use of the Sick Bank as  defined in 
Section 5.2.12. The District will maintain health insurance coverage for an 
employee while he/she remains in a treatment program. 
An employee can return to work to the position he/she held prior to 
treatment only if he/she has been discharged by both a Substance Abuse 
Professional (SAP) and the District's physician. 
If either or both the SAP and the District's physician recommend that the 
affected employee continue in a rehabilitation program after he/she returns 
to work, said employee shall remain for the duration of the prescribed 
rehabilitation program or otherwise face possible disciplinary charges. 
Each year the District will consult with the Association in regards to the 
designation of an approved laboratory for drug and alcohol tests. The 
designation of any such laboratory is a t  the sole discretion of the District. 
Each year the District will provide a comprehensive in-service program for 
all safety sensitive employees on drug and alcohol prevention, regulations, 
testing procedures, policies, etc. 
3.3.1 1 Uniforms, coveralls and safety shoes with steel toes shall be purchased and 
made available for the use of maintenance employees, groundsman, and 12 
month transportation employees at the beginning of each school year. 
3.3.12 The groundman's snowmobile suit will be dry-cleaned at  District expense at  the 
end of the winter season. 
3.3.13 All items covered in any Agreement not altered by subsequent negotiations will 
continue to remain in force. 
3.3.14 Members of the Unit will be consulted before being transferred or assigned to a 
different building, work assignment or work schedule. The District will provide 
fourteen (14) days notice of such change except in the case of emergencies. 
3.3.15 Long Service Stipend (this goes on the employees salary-cash payment): 
Annually 10 and 12 month employees will be compensated: 
$350 at 10 years 
$700 at 15 years 
$1050 at 20 years 
$1400 at 25 years 
Annually monitors will be compensated: 
$250 at 10 years 
$500 at 15 years 
$750 at 20 years 
$1000 at  25 years 
3.3.16 A monthly labor/management meeting shall be held. Such meeting shall 
include the union president, two at-large CSU members and the 
Superintendent or his designee. They shall meet at an agreed upon time and 
date each month unless both parties agree to cancel that month's meeting. 
3.3.17 The District will attempt to provide maintenance employee's with 
training in the repair of major pieces of equipment purchased by the 
District. 
3.3.18 The District will provide winter gloves and summer gloves to 
maintenance employees, groundsman, auto-repairman helper/bus driver, and 
automotive mechanic. An allowance of up to $100.00 per year will be provided 
for maintenance employees, groundsman, auto-repairman helperlbus driver, 
automotive mechanic, to purchase winter-summer jackets and/or pants. 
Reimbursement will be made upon submission of receipts. 
3.3.19 The District will provide all unit employees the equivalent of one (1) day of 
inservice training per year in subject(s) pertinent to their job classification. 
3.3.20 Employee Status 
Part-time employees will receive pro-rated health insurance benefits based on the 
following definitions: 
Less than 5 hours no benefits 
5 hours 50% benefits 
6 hours 75% benefits 
7-8 hours Full benefits 
CSU members will receive benefit days at the same rate as their regular work day. 
Section 3.4 Minimum Hours Guarantees 
On each day that school is not in session and the District requires an employee 
to make a building check, the employee shall be guaranteed one (1) hour pay 
for elementary building check or two (2) hours' pay for secondary building 
check. 
If the employee is required to work more than the minimum number of hours 
above, said employee will be paid for all hours worked. 
Monitors who ride the buses will be guaranteed a minimum of one and one-half 
hours of work per trip. (An a.m. bus run is one trip. A p.m. bus run would be a 
second trip.) 
Section 3.5 Layoffs and Recalls 
The provisions of this Section 3.5 apply only to full-time employees in negotiating 
unit positions which are in the non-competitive class or the labor class of the Civil 
Service. Other positions in the negotiating unit are covered by the Civil Service 
Law for purposes of layoff and recall. 
An  employee acquires and accrues seniority only within a particular job 
classification. If he moves from one job classification to another, he ceases 
accruing seniority in his former classification and begins to accrue seniority in his 
new classification. 
Probationary employees do not have seniority. However, when a probationary 
employee completes a probationary appointment period, they will then acquire 
seniority that will date back to the date he/she began work as a probationary 
employee. Employees hired prior to July 1, 2001 will be grandfathered. 
Seniority is the length of an employee's service in a particular job classification 
since his last date of hire by the District. Discontinuous periods of service in a 
particular job classification may be counted as  seniority in that job classification 
provided all such periods occurred since the employee's last date of hire by the 
District. "Last date of hire" means the date when the employee first began work for 
the District as a full-time employee in any position covered by this Section 3.5 or, 
if he previously worked for the District but was terminated, then it is the date he 
began work following the last period of non-employee status. 
3.5.5 An employee shall lose seniority and shall be terminated from employment 
automatically when any one or more of the following occurs: 
(1) He has been on an unpaid leave of absence pursuant to paragraph 5.2.6 or 
5.2.7 of this Agreement which has exceeded the duration granted by the 
Board of Education there under or, in the case of any other unpaid leave of 
absence, which has exceeded six consecutive months duration. 
(2) He has been on layoff for a period of more than two years' duration. 
(3) He has been discharged by the District. 
(4) He resigns. 
(5) He retires. 
(6) He has been recalled pursuant to this Section 3.5 but he refuses the recall. 
(7) He has been recalled pursuant to this Section 3.5 but he fails to return to 
work within a period of five consecutive work days following the date he is 
notified of recall unless he was unable to return because of illness or injury, 
he reports that fact to the District by that fifth workday and submits a 
medical certificate verifying his illness or injury if the District so requests. 
(8) He fails to return to work on the first workday following the expiration of a 
leave of absence unless he was unable to return because of illness or injury 
and applies for an extension of the leave before that first workday. 
3.5.6 When an employee is on unpaid leave of absence or on layoff he shall not accrue 
seniority, but his accumulated seniority shall be restored to him when and if he 
returns to work within the period specified in paragraph 3.5.5 of this 
Agreement. 
3.5.7 When the District decides to reduce the number of full-time employees working 
in a particular job classification, such employees in that classification shall be 
laid off in inverse order of their seniority. If a full-time employee does not have 
sufficient seniority to avoid a layoff from his own job classification and there is 
a permanent, full-time opening in another job classification in which he has 
seniority, he may transfer to that classification provided there is no other senior 
employee on layoff from that job classification. If an opening occurs in his 
former classification during the period specified in subparagraph (2) of 
paragraph 3.5.5 of this Agreement, he may transfer back to that classification. 
3.5.8 If, during the period specified in subparagraph (2)of paragraph 3.5.5 of this 
Agreement, a permanent full-time opening occurs or a permanent full-time 
position is created, all employees on layoff from any job classification who have 
seniority in the job classification of the opening or new position shall be entitled 
to be recalled in order of their seniority in that job classification. 
When two or more affected employees have common seniority, the District shall 
decide which of them shall be laid off or recalled as the case may be. 
An employee shall be recalled to work by a written notice delivered to him in 
person or sent to him by registered or certified mail at the address shown on 
the District's records. It is the responsibility of an employee on layoff to keep 
the District advised of his current address. 
This paragraph does not prohibit the District from advising an employee by 
telephone that he will be receiving a written recall notice. 
All Consolidated Service Staff employees who were on the District's payroll or 
on leave of absence on July 1, 1995 are listed on Appendix C. 
ARTICLE 4. COMPENSATION 
Section 4.1 Wages 
2004-05 2.65% plus $32,205 
2005-06 2.75% plus $30,487 
2006-07 2.45% plus $33,039 
CSU members have a right to turn down requests for additional work. The 
Superintendent of Schools may deny requests for CSU members to perform 
additional work. 
The starting hourly rates of pay and salary for positions this unit are listed in 
Appendix B of this agreement. 
4.1.2 If an employee actually works more than 40 hours in any work week (i.e., from 
12:Ol a.m. on Sunday to midnight on the next succeeding Saturday), he shall be 
paid for all such overtime work at the rate of one and one-half times his straight 
time hourly rate of pay for the work performed. If an employee performs different 
duties for the District at different rates of pay, he/she will be paid overtime 
based upon the rate of pay for the work, which resulted in the overtime. This 
section will not apply to unit members who act as  bus drivers who will receive 
overtime based upon their regular rate of pay. Time spent on a paid vacation, a 
paid holiday, or on a paid lunch hour and days under Section 5.2.1 (a), (b), (c), 
and (d) to which the employee is entitled under this Agreement shall be counted 
as  time actually worked for the limited purpose of applying this paragraph. Unit 
members who are called to perform chaperone duties and in any non- 
instructional extra duties (for example GAP, detention, or other duties jointly 
agreed by the Superintendent and the Association) when teachers are not 
available, will be paid a t  the current STA rate for this work. 
Unit members who are asked to assume long term regular responsibilities 
beyond those generally expected of them, shall receive additional salary 
increments or rates after the first week, in proportion to the amount of 
additional responsibilities involved during the extended period of time such 
additional responsibility is required of unit members. 
When a CSU member agrees and is required by Administration to assume the 
duties of an absent District employee, they will be paid an additional $1 5.00 per 
day in addition to their regular hourly or salaried rate of pay. 
All agreements concerning terms and conditions of employment made that 
involve personnel employed through the utilization of any kind of federal aid 
moneys shall be limited to the terms and conditions of such aid, to the terms 
and conditions of approved projects, affected with such aid, to the total amount 
of such aid, to the laws, policies, regulation, and rules that limit its use and to 
a year-to-year determination on the part of the Board concerning the 
continuation of any program at any level of support; provided, also that there 
shall be a continued receipt of such moneys and/or a continued approval as to 
their use made by the proper approval agency. 
Full-time teacher aides and monitors will be compensated when there is an 
emergency school closing. Maintenance men, groundsmen, and auto repairman 
helpers who are called in to work during emergency closings will receive one 
compensatory day for each day called in to work. The compensatory day will be 
scheduled upon request and approved by the Superintendent of Schools or his 
designee within the school year in which it is earned. 
Monitors will be given the opportunity to work during % day school sessions. 
All employees of the Consolidated Service Unit shall be on one or another salary 
schedule, rather than being proportioned on two or more, regardless of position. 
Auto-Repairman Helper/Bus Driver, Automotive Mechanic, groundsmen, and 
maintenance personnel who drive a school vehicle for an entire school year 
without having an accident, his wages for the following school year will be 
increased by a total of $100 spread out over that year and paid on regular 
paydays. 
Employees will be paid every two weeks on Fridays to correspond with all other 
District employees. Adjustment, if necessary, will be made during the first pay 
period, which the employee works. If a payday falls on a legal holiday, the pay 
will be deposited on the day prior to the legal holiday, except if the payday falls 
on the second Friday of either Christmas or Easter recess. Pay stubs will be 
available in the business office between 9:00 A.M. and Noon on these occasions. 
When an employee is called back to work (as distinct from a building check or 
other scheduled duty), after their regularly scheduled shift, he shall be paid a 
minimum of two hours' pay at time and one half. 
' 4.1.11 If an employee'works on a holiday, he shall be compensated with time off at one 
and on-half times each hour worked. The compensatory time will be scheduled 
upon request and approved by the Superintendent of Schools or his designee 
within the school year in which it is earned. 
4.1.12 There shall be no pyramiding of premium pay. An employee shall be paid at 
only one premium rate for any given period of time. (Example: An employee 
works his 41 st and 42nd hour in a work week on a holiday. Work over 40 
hours and 15 minutes would entitle him to time and one-half pay under 4.1.2. 
Work on a holiday would entitle him to time and one-half pay under 4.1.6. 
Employee gets paid time and one-half, not triple time pay, for the 41st and 
42nd hours.) 
4.1.13 All 10 month CSU bargaining unit members shall have the option of selecting 2 1 
or 26 pay periods. This selection must be made by July 1 of each year, 
beginning with the 2002-03 school year. Once the selection is made, a change 
may not be made until the following school year. 
Section 4.2 Retirement and Insurance 
4.2.1 The District shall continue to provide and, to the extent required by law, shall 
continue to pay for coverage under New York Retirement System Plans 751 and 
41 J for each employee eligible for such coverage. 
4.2.2 Employees must submit a written notice to the Superintendent of their intent to 
resign or retire. Notice of resignation and retirement is to be 45 days. This 
notice should be received no later than March 3 1 of any school year. The unit 
member who is retiring or resigning shall be compensated for unused 
cumulative sick leave up to a maximum of 190 days. Compensation shall be at 
the rate of $60 per day. 
Compensation shall be in the form of health insurance payments. The employee 
can escrow the dollar amount for use at any time as needed. 
Additionally, the individual can name a beneficiary who will be entitled to receive 
any remaining escrowed funds, should the employee die before the fund is 
consumed. 
In the event of the death of the employee while in service, a payment will be 
made to the employee's estate for all accumulated sick days at the $50 per day 
rare at the time of death. 
4.2.3 Health Insurance 
4.2.3 (a)(l) All eligible employees may enroll in either (1) Family plan coverage or (2) 
Individual plan coverage with the following required contributions: 
1. All CSU members hired prior to November 13, 200 1 will pay 10% and 
shall be entitled to participate in the Base Plan identified in 4.2:3(a)(2) 
and the District shall pay 90% of the premium cost, or the employee 
may choose, in lieu of the Base Plan one of the following options: 
a) Univera HMO; 
b) The Base Plan with $250 individual and $500 family deductible; 
c) The Base Plan with $500 individual and $1000 family deductible; or 
d) Options a, b, or c without the prescription plan. 
Annually, if the cost of the option selected by the employee is less than 
90% of the cost of the Base Plan identified in 4.2.3(a)(2), one half of 
those health insurance premium savings will be placed in the 
employee's flex plan. If the cost of the option is greater than 90% of 
the cost of the Base Plan identified in 4.2.3.(a)(2), the employee shall 
pay the difference between the premium cost of the option and 90% of 
the Base Plan cost. 
Those CSU members currently receiving half of the health insurance 
premium costs savings between the base plan and Univera will 
continue to annually have this savings placed in their flex plan. 
2. All CSU members that had previously received 100% District paid 
"Base Plan" health insurance will annually receive a fxed amount 
beginning 200 1-02. The stipend (salary) is $950 for family coverage 
and $450 for single coverage. Beginning with the 2001-02 school year 
all CSU members will be responsible for 10% of health costs in future 
years. 
3. All CSU members that had previously received the Univera HMO will 
annually receive a fxed amount beginning 200 1-02. The stipend 
(salw) is $800 for family coverage and $275 for single coverage. 
Beginning with the 200 1-02 school year all CSU members will be 
responsible for 10% of health costs in future years. 
4. All CSU members that had previously received the Community Blue 
HMO will continue to be responsible for paying 10% of the health 
costs in future years. 
5. All new CSU members hired after the ratification date of this contract 
(November 13, 200 1) will receive Community Blue at 10% employee 
contribution. 
4.2.3 (a)(2) Beginning October 1, 1997 the District will provide all eligible employees, 
whether enrolled under an individual or family plan, health insurance 
coverage and benefits at, or greater than the levels set forth in the 
Allegany- Cattaraugus Schools Medical Plan and "Major/Medicaln with 
"Managed Care" and North American Preferred Provider Network (NAPN), 
with an annual deductible of One-Hundred Dollars ($100.00) for 
individual coverage and Two Hundred Dollars ($200.00) for Family 
coverage, and with a Ten Dollar ($10.00) brand name, Four Dollar ($4.00) 
Generic, and One Dollar ($1.00) mail order co-pay prescription plan. This 
plan will be the base plan (hereinafter "Base Plan") available to all unit 
members with the required contributions set forth in 4.2.3.(a)(l). 
(a)(3) Initial Enrollment - To complete Health Insurance Enrollment, at  the 
beginning of employment, or the returning to work, an enrollment card 
needs to be completed by the unit member. Health Insurance coverage 
will become effective on the first day of the following month subsequent to 
the enrollment card being submitted to the finance office. 
(a)(4) Open Enrollment - May 1 through May 3 1, with an effective date of July 
1st shall be established as the open enrollment period for health 
insurance plans each school year. Employees may select and/or change 
their medical insurance coverage and/or options during the open 
enrollment period. Once selected, deduction and/or prescription options 
may not be changed during the Plan year except in the case of marriage, 
divorce, birth or adoption of a child, death, etc. Employees who lose 
coverage from another Plan, after the open enrollment period shall be 
eligible for coverage at the beginning of the next calendar month following 
the loss of coverage. Verification of loss of coverage may be requested by 
the District. 
(b) If for any reason the "Plan" ceases to exist or the District terminates its 
participation, the District then will provide coverage equal to or better 
than the "Plan" coverage in existence at the time of termination for 
current employees. The District has the option of substituting alternate 
coverage. If the District is to change coverage the C.S.U will be consulted 
prior to any determination. 
(c) There shall be no loss of benefits or coverage to any employee as a result 
of the change from the previous BC/BS coverage of any new plan. 
(e) The "Plan" document is herein incorporated by reference. 
(4 Any complaints under the "Plan" with respect to its interpretation or 
application must be processed through the "Claim Review Procedure" set 
forth in the "Plan" document. If the matter is not settled to the 
employee's satisfaction, and the "Plan" document does not provide for 
arbitration of such dispute, then within thirty (30) days of the written 
answer from the governing committee of the "Plan", the Association may 
submit the issue directly to binding arbitration. The Association and the 
District agree that such binding arbitration should only be before an 
arbitrator under the Rules of the American Arbitration Association who 
has expertise in medical health insurance coverage benefits and policies 
and is familiar with the rights of covered individuals and the 
responsibilities of the insurance provider. The "Plan" administrator will 
furnish the Association with all pertinent data related to the dispute 
subject to the provisions of (g) below. 
(g) All data obtained by the "Plan" administrator with respect to insurance 
claims shall be considered confidential and shall be disbursed to persons 
involved or connected with the Plan" strictly on a need to know basis and 
such information shall be utilized for no other purpose than is necessary 
for the administration of the "Plan" and the payment of claims. Any health 
data obtained by the "Plan" may not be used to discipline or dismiss an 
employee. 
Any employee who leaves the employment of the District (other then an 
employee who retires) or whose services are terminated shall be offered the 
right of conversion for health insurance coverage regardless of insurability 
at the full cost and expense of the employee. If the employee or the District 
is unable to obtain coverage, he/she may continue to participate in the 
"Plan" at his/her own expense in which case the District may require proof 
of rejection of insurance. If the former employee is offered insurance, 
including coverage for pre-existing conditions, but chooses not to purchase 
same, the "Plan" is not obligated to provide coverage. The "Plan" will accept 
responsibility for the coverage of a pre-existing condition until the 
conversion plan coverage for said condition shall apply. 
Employees who submit claims in accordance with the procedures established 
by the "Plan" and if the claim is not disapproved in accordance with the 
"Plan" procedures, shall have said claim paid (to the extent of the coverage 
provided) in a timely manner so that the employee shall suffer no financial 
loss as a result of the slow payment of a claim. It shall be considered that 
the employee suffered no financial loss if such claim is paid within a 
reasonable period of time in comparison to the payment of similar claims by 
BC/BS or other well known health insurance plans. 
An employee, whose spouse works for the same District or another school 
district participating in the "Plan", may enroll in the "Plan" with no lapse in 
coverage if their spouse's coverage ceases for any reason. In no event shall 
there be double coverage in the "Plan". 
Other employees and retired employees may participate in such 
coverage by paying the premium therefore. If a ten month employee is 
eligible to have the District pay that premium or portion thereof during July 
and August), the District will pay that premium or portion thereof if the 
employee is expected to return to the active payroll in September; otherwise, 
the District is not obligated to pay the premium of any employee during any 
month in which the employee was not on the active payroll for at least 51% 
of the workdays scheduled for his classification. 
The operation of the health insurance coverage referred to herein shall be 
governed in every respect by the regulations of the carrier and the provisions 
of the group policy. 
The District's sole responsibilities with respect to the operation of such 
coverage shall be to (i) keep the group policy in force, (ii) provide necessary 
data on reasonable request, and (iii) pay the percent of monthly premiums 
specified above. The District has the option of substituting comparable 
coverage for that specified in this 
(1) Unit members may elect to choose an  optional cash buyout in lieu of either 
single or family plan health insurance. If the employee chooses the cash 
buyout option, the employee will receive the sum of $1000.00 payable in two 
installments in the last payroll in November and the first payroll in June if 
they choose not to take the health insurance for a particular fiscal year (July 
1 through June  30). If two CSU members currently taking health insurance 
switch to the buyout then the buyout will increase to $1500. An employee 
accepting this cash buyout will sign a waiver prior to July 1 each fiscal year 
indicating that they accept the cash payment in lieu of health insurance 
coverage. The waiver also will include language indicating that the employee 
may elect family or single coverage again a t  any time in the future should 
personal circumstances change so as to necessitate such coverage. 
Employees retiring from the District shall be eligible to enroll in the "Plan" 
prior to retirement in order to receive health insurance benefits. Those 
employees who are currently receiving the buyout and elect to receive 
insurance will be considered new employees. 
4.2.4 A Flexible Benefit Plan is available to unit members. The District will assume 
administrative costs and utilize breakage left over in Plan for administrative 
expenses. The District shall contribute the following amounts into the Flexible 
Benefit Plan for each employee who has five years of service. 
Two-Hour Monitors $200 
Three and Four Hour Monitors $250 
Ten & Twelve Month Employees $300 
The District and Association agree that the existing P & A Reimbursement Plan 
accounts may continue a t  no cost to the District until all funds in such plans 
are exhausted or the expiration date of this contract, whichever occurs first. 
Sect ion 4.3 Inservice 
4.3.1 The District will pay the employee the cost of attending workshops and in-service 
programs that are job related and approved by the employee's supervisor and the 
Superintendent. 
Current in-service payments will be continued but no additional in-service credits 
will be added. 
Employees attending programs during days or hours not scheduled to work will 
be compensated a t  the District rate of pay for non-certified substitutes (currently 
$50 per day). 
ARTICLE 5. VACATIONS, HOLIDAYS AND LEAVES 
Section 5.1 Vacation and  Holidays 
5.1.1 Twelve month employees on the active payroll are entitled to vacation according 
to the following rules. Entitlement to vacation time is measured according to 
the length of a n  employee's full-time service to the District as  a twelve month 
employee. The employee that has begun the service shown below will be entitled 
to the following weeks of vacation: 
Less than 6 months none 
6 months, but less than 2 years one 
2 years, but less than 10 years two 
10 years, but less than 15 years three 
15  years and over four 
Vacation is accrued July 1st of the school year. Vacations are prorated to June  
30 upon receiving them for the 1st time. Vacation days must be taken during 
the year in which they are earned or be forfeited. Accumulation of no more than 
five (5) vacation days (non-accumulative) from year to year is permitted. 
Vacations will be scheduled by supervisors subject to approval or disapproval by 
the Superintendent. If two or more employees request the same vacation time 
and the convenience of the job will not allow all of them to be on vacation, then 
preference will be granted in order of the time the employees submitted their 
written requests for the time and then in order of their seniority. 
If an employee resigns with less than 2 weeks (14 calendar days) notice they will 
forfeit all benefits related to the payment for unused days, i.e., vacation, 
personal, sick or if he is terminated by the District other than of cause, the 
District will pay him for: (i) the number of vacation days to which he was 
entitled as of his last anniversary date as a 12 month employee, (ii) plus a 
proportion of that same number of vacation days equal to the proportion 
between 365 days and the number of days elapsed between his last anniversary 
date and the date of his termination, (iii) less all vacation days taken since his 
last anniversary date. Vacation pay shall be the employee's current hourly rate 
at  the time he takes his vacation or is paid for it times the number of hours 
which he is then regularly scheduled to work. For purposes of this paragraph 
5.1.1 only, the employee who began work prior to July 1, 1980 shall have July 1 
of the calendar year in which he began work as his anniversary date. 
5.1.2 An 11 or 12 month employee on the active payroll shall be entitled to a holiday 
allowance for each of the following holidays for which he would be otherwise 
scheduled to work: 
(a) New Year's Day (g) Columbus Day 
(b) Presidents' Day (h) Veteran's Day 
(c) Good Friday (i) Thanksgiving Day 
(d) Memorial Day Cj) Christmas Day 
(e) Independence Day (k) Martin Luther King 
(f) Labor Day (1) Day after Thanksgiving 
The holiday allowance shall be the employee's current hourly rate a t  the time of 
the holiday times the number of hours he would have been scheduled to work, 
were the day not a holiday. If the District requires an employee to work on a 
holiday, he shall be paid his holiday allowance in addition to his pay for working 
the holiday. Except for building checks and emergency work, holiday work shall 
be rotated among the employees in each classification required for such work. If 
the holiday falls on a Saturday or on a Sunday, it shall be observed either on the 
immediately preceding Friday or the immediately following Monday, as the 
Superintendent shall determine. CSU 10 month bargaining unit members will 
have a 184 workdays plus 5 paid holidays. 
5.1.3 If a holiday listed in paragraph 5.1.2 of this Agreement falls during the time 
when an employee is on vacation pursuant to paragraph 5.1.1 of this 
Agreement, the employee will be paid his holiday allowance of that day and will 
not be charged with having taken a vacation day. 
5.1.4 Twelve Month Keyboard Specialists hired prior to February 1, 1993 shall not 
have to work during Christmas and Easter vacation periods. All other CSU 11 
and 12 month employees will work during these periods. 
5.1.5 Prior Service Credit - Transfers within the system shall be given prior service 
credit towards the salary schedule and vacation, should they move into a 
position that qualifies. The amount of credit will be established according to the 
following formula (years in the District x months) worked/divided by 12 months. 
Section 5.2 Leaves of Absence 
5.2.1 For employees hired prior to July 1, 1995, the employee on the active payroll 
earns one and one half (1 - 1 /2) leave days month that they work 12 month 
employees receive eighteen (18) days and 10 month employees receive fifteen 
(1 5) days. Employees who have worked at least two-thirds of the work days 
scheduled for their position in a calendar month, have worked a month for 
purposes of this paragraph. 
For employees hired after July 1, 1995, the employee on the active payroll earns 
one and one quarter (1-1/4) leave days per month that they work 12 month 
employees receive fifteen (15) days and 10-month employees receive twelve and 
one-half (12.5) days. Employees who have worked a t  least two-thirds (2/3) of 
the work days, scheduled for their position in a calendar month, have worked a 
month for purposes of this paragraph. 
Leave days may be used for the following purposes: 
A. Sick Leave - Sick leave days may be used by an employee when they are 
unable to work because of their own illness or injury or for illness or 
injury to their immediate family. Immediate family shall be defined as  
the employee's spouse, children, grandchildren, parents, grandparents, 
sisters, brothers, and spouse's parents. (For spouse's parent's illness, 
the superintendent's knowledge and approval is necessaty.) 
B. Personal Business Leave - Twelve-month employees shall be able to use 
up to three (3) leave days for the purpose of conducting personal 
business. Ten-month employees shall be able to use up to two (2) leave 
days for personal business. Personal business is that which must be 
conducted during the workday and cannot be scheduled or conducted so 
as not to conflict with the work day. Such days cannot be taken 
immediately prior to or following a scheduled recess, holiday or vacation 
day nor on such days as the first day of hunting or fishing season, 
except that the superintendent may at his discretion authorize taking 
personal business leave on such days. Personal business leave days 
must be requested at least one working day in advance (except in 
emergencies) and no reason need be given unless the employee is 
seeking the superintendent's exception. 
C. Bereavement Days - Up to five (5) leave days may be used for each death 
of a member of an immediate family member. Immediate family shall 
include the employees spouse, children, grandchildren, parents, 
grandparents, sisters, brothers, spouses parents, spouses grandparents, 
aunts, uncles, nieces and nephews. 
D. Emergency Days - Leave days may be used for certain emergency 
situations such as  family emergencies and impossible roads making the 
employees travel to school unsafe. 
5.2.2 Each leave day used for ten or twelve month employees shall be paid their then 
current hourly rate times the number of hours they are scheduled to work. 
Each employee will be given with their first paycheck in September, a statement 
which shows the number of sick leave days accumulated as  of ten month 
employees will be allowed two personal business the preceding June 30. An 
employee can accumulate his sick leave days up to a maximum of 190. Any 
leave days not used shall accumulate as sick leave days. 
5.2.3 An employee on the active payroll will be granted the necessary time without 
loss of pay to serve as a juror when he is summoned to do so, but the employee 
shall cooperate with the District in requesting that his jury service be delayed to 
avoid interference with school operations. An employee on jury leave shall 
report for work on all days and hours when he is not actually required to serve 
on a jury. He shall surrender to the District all compensation for jury duty 
(except meal and mileage allowances) within two weeks after receipt thereof from 
the court. 
5.2.4 Except with respect to a legal proceeding in which time employee, the 
Organization or one or more of its affiliates, is the plaintiff, petitioner or moving 
party and the District is the defendant, respondent or party moved against, and 
employee on the active payroll who is subpoenaed to appear in a legal 
proceeding connected with his employment by the District will be granted the 
necessary time without loss of pay to so appear. 
5.2.5 The Board of Education may in its sole discretion grant maternity or child care 
leave without pay to a full-time employee on the active payroll who has 
completed probation. The length of the leave shall be at the Superintendent's 
discretion, but shall not exceed two years. 
5.2.6 The Board of Education may in its sole discretion grant leave without pay to a 
full-time employee on the active payroll who has completed probation, who is ill 
or has been injured and who has exhausted all other paid leave and paid 
vacation time available to him. Requests for such leave must be supported by 
medical evidence satisfactory to the Superintendent and, if the Superintendent 
requires, by an examination by the school doctor. The length of the leave at the 
Superintendent's discretion, but shall not exceed two years. 
An employee on the active payroll will be allowed the necessary time off without 
loss of pay to take a Civil Service competitive examination necessary to fill a 
position in the District. 
An employee on tenure may request by May 1 of any year a leave of absence, 
without pay or increment, of up to two years for educational purposes, and the 
Board of Education may grant such a request; provided that, should more than 
one employee make such a request in any one year, a committee established for 
such purpose will be convened to evaluate all such requests and recommend not 
more than one to the Superintendent for his consideration. 
With respect to the extended unpaid leaves allowed by paragraph 5.2.6 and 
5.2.7 of this Agreement: 
(i) requests for such leaves or extension or renewals thereof must be made in 
writing to the Superintendent and the Board of Education in its discretion, 
shall grant or deny the same in writing. 
(ii) all benefits accumulated by the employee on a time basis (e.g., sick leave) as 
of his last day prior to the leave shall be restored to him on his return from 
leave. 
An employee who works days must report his absence not later than one hour 
before his starting time except when conditions beyond his control prevent him 
from doing so. An employee who works a later shift must report his absence by 
noon except when conditions beyond his control prevent him from doing so. 
The report must be made to his supervisor (or, if the supervisor is not available, 
to the District switchboard) and must specify the reason for the absence. 
The Board agrees to provide, a s  required by law, workmen's compensation 
insurance so that whenever a regularly employed member of the negotiating 
unit is absent from his employment and unable to perform his duties as  a 
result of personal injury caused by an  accident or an assault occurring in the 
course of his employment, the employee must choose to be paid his full salary 
during his absence from his employment up to the limit of his accumulated 
sick leave and will receive compensation payments, as determined by the 
Compensation Board, beyond that time or the employee may choose to begin 
collecting compensation immediately and save his sick days. 
When an employee covered by this provision returns to regular employment, 
any sick leave deducted as  a result of the covered absence will be returned on a 
pro-rated basis, according to the dollar amount received by the employer, 
provided that the employee has signed the "Employer's Request for 
Reimbursement" form for wages paid covering the period during which wages 
were advanced to the employee for covered personal injury. It is recognized as 
a matter of law that if an  employer has made advance payments of 
compensation, or has made payments to an  employee in like manner as wages 
during any period of disability, the employer shall be entitled to be reimbursed 
out of any unpaid installment or installments of compensation due. 
5.2.12 Sick Leave Bank 
The sick bank is designed for employees who do not have any sick leave, personal 
days or vacation time remaining. Sick Leave Bank days may be granted for 
employees suffering a disabling injury or illness. A disabling injury or illness is 
one, which results in a continuous condition under the care of a physician. A 
physician's statement as to the nature of the disabling injury or illness and an 
estimate of the duration of the absence shall be submitted with a request to use 
Sick Leave Bank days. 
The employee must be a member of the Sick Bank. Current employees are eligible 
to join prior to November 1 of each year. New hires are eligible to join prior to 
November 1 of their second year of employment, i.e. employees must exercise 
their option to join the Sick Bank before they begin their third year of employment 
based on the date of hire. Once an  employee is a member of the Bank and 
chooses to withdraw from the Bank, they will no longer be eligible to be a member 
of the Bank. 
The parties agree to establish a Sick Leave Bank according to the following 
provisions: 
1. The days granted to an  individual will come from a pool established by 
participating employees. 
2. Before becoming eligible to receive days from the Bank the following 
considerations must be met: 
A. The employee must have contributed days to the Bank. 
B. The employee must have exhausted his own sick, personal and vacation 
leave. Additionally, the employee must wait five (5) days without pay before 
utilizing Sick Bank day. If the employee had 60 days or more before their 
illness, this stipulation may be waived. Must have documentation from a 
doctor. 
C. Upon request, the employee must furnish to the Trustees satisfactory 
medical evidence of his/her need for the days. 
D. In order to be eligible to use the sick bank an employee must be absent due 
to personal illness with medical documentation for 5 consecutive days 
before the sick bank can be requested. 
E. Sick Bank days may be granted for employee's personal illness or disability 
only. 
3. The maximum number of days anyone will be granted is 50 days per year and 
the maximum number of days per illness is 50 regardless of the years 
involved. 
4. The maximum number of days allowed to accumulate in the Bank shall be 400 
unless that number must be exceeded to allow a new member to join. 
5. Members of the bank must contribute a t  least 2 days per year until the Bank's 
pool of days reaches 300 days. 
6. If the bank is u p  to the maximum days allowed no days may be given. 
7. If the bank is under the maximum employees may give up to 10 days on a one- 
time-only basis. 
8. Days given to the Bank become the property of the Bank. 
9. There shall be three Trustees of the Bank, two chosen by the association 
president, and the third being the Superintendent of Schools or his designee. 
10. The District will keep all records of employee days contributed and deducted 
and Sick Bank totals through the Business Office. The liaison person will be 
the Association President. 
5.2.13. Any CSU member shall receive the following amounts based on perfect 
attendance for sick time: 
0 sick days used $2001 semester 
1-2 sick days used $1001 semester 
This agreement will be retroactive to July 1, 2004. 
SUBSCRIPTION 
In witness of all the foregoing, the Superintendent of Schools, the President of the 
Organization, and the President of the Board of Education have signed their names 
below: 
CITY SCHOOL DISTRICT OF THE CONSOLIDATED SERVICE UNIT 
- 
k- \ma% 
Its Superintendent, hereunto 
duly authorized 
Its President, hereunto 
duly authorized 
pv Board of Education resident 
Date: 

APPENDIX A 
SALAMANCA CITY CENTRAL SCHOOL DISTRICT 
GRIEVANCE FORM 
To: (Superintendent) 
Grievant's Name: 
Classification: 
Building: 
Act of District that grievant objects to (describe briefly): 
(3) That act took place on: (date) 
(4) Paragraph(s) of the Agreement that grievant believes District's act violated: 
(5) Action the grievant believes District should take to correct the situation: 
(6) Grievant's Signature: 
(7) Date submitted: 
APPENDIX B 
S;ALARY SCHEDULE 
- 
2004 - 2007 
STARTING SALARIES: 
THE HOURLY RATES FOR THE FOLLOWING POSITIONS WILL BE: 
Groundsman 
.Auto-Repairman Helper/Bus Driver 
Maintenance 
Typist 
Data Entry Operator 
Teacher Aide 
Monitors 
School Nurse 
Micro-Computer Technical Support Spec 
Information Technologies Integration Tech 
Hrly. Rate 
$6.75 
$7.00 
$7.00 
$7.50 
$7.25 
$6.50 
$6.35 
$1 1.50 
$9 .OO 
Yrly. Hours 
2080 
2080 
2080 
2080 
2080 
1920 
1417.5 
Varies 
2080 
2080 
Yrly. Salary 
Home School Coordinator; Volunteer Program Facilitator; Automotive Mechanic; Certified 
Occupational Therapist Assistant - Varies with experience 
Extra Trips (current hourly rate) 
